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Project 90 
by 2030 was 
created as a 

Project of the 
Goedgedacht 

Trust with seed 
funding from 

Misereor. 

First time 
we attended 
the climate 

change 
negotiations 

(COP) in 
Durban; 

hosted Youth 
Forum.

•

Launch 
of “Green 

Your Office 
Toolkit”

Demonstration sites and 
community engagements. 

 Registered as a Non-Profit 
Organisation, set up of a 
demo wave turbine at the 

Cape Town Aquarium.

•

Project 90 won the “Most 
Inventive Rural Electrification 

Project Award” at the 2013 
Africa Energy Awards for 

our innovative, participatory 
developmental initiative 
in the rural community of 

Msobomvu.

•

Happy Khambule was 
selected as one of the Mail  

& Guardian’s 200 Young 
South Africans of the year for 

the Environment category.

•

Hosted Power Up! A Just 
Energy Transition in the South 

conference.

•

Launch of  
YouLead-Collective.

Finalisation of our 
first community 
projectwith 
Msobomvu. 

•

Concept-
ualisation and 
development  
of Keep It Bag.

Our jOurney Our jOurney

 Hosted 
our first 

adaptation 
workshop; first 
newsletter is 

published and 
first Project 90 
club is formed.

Climate 
Challenge 

bike ride from 
Cape Town 
to Durban. 

Project 90’s 
Facebook 

page was set 
up.

2017 

2016 

2015 

2014
2013201220112010200920082007

First Playing 
with Solar 
project.

Study on 
the energy 
vision for 
South Africa, 
Strategic 
review of the 
organisation.

Diversification 
of our funder base; 
EU SMART Citizens 
in Action project; 
securing project  
with Misereor. 

Launch of 
Project 90’s 

Carbon 
Calculator.

•

Launch of 
our booklet/
toolkit series 

on Biodiversity, 
Water, Waste, 

Cutting Carbon 
and Energy.
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foreword - the history of Project 90
Peter templeton  (Goedgedacht trust)
Before the inception of Project 90 – The Goedgedacht 
Forum was a space that was created for people with 
different ideas to come together in a safe environment 
to share and debate their differing opinions and issues 
of the day. Brenda Martin, took over the running of 
the Forum and expanded the discussions to include 
journalists who would write up the discussions for 
publication in the media. One year, the topic for 
discussion was climate change – with hair raising 
statistics being presented on the water situation and 
also on nuclear. At the same time, there was also 
a growing number of climate-related publications 
– including George Monbiot’s book “Heat” (where 
reference to a 90 percent carbon emissions reduction 
by 2030 was made). In light of the urgency and need to 
act - the ‘climate’ discussion was extended to include 
the Misereor desk officer at the time Karl Wirtz – who 
indicated that at that point in time (2006/2007) 
Misereor had not yet supported a climate-related 
project on the African continent. Further rounds of 
discussions, conceptualisation and planning led to the 
birth of Project 90).

Project 90 is a unique organisation which started the 
climate debate and has developed a space that was not 
there before, with its focus on alternative energy and 
its vision of 90 percent carbon footprint reduction by 
2030.

Karl Wirtz Original Desk Officer for Misereor
Climate change and global warming became a global 
phenomena in 2007. In europe, and in particular in 
Germany, the topics became very prominent on all 
levels. Germany took the lead on a global level, with 
respect to development in alternative (and in particular 
solar and wind) energies. Also at this point, Misereor 
commenced its public awareness work in Germany 
and with its many partners around the globe. In the 
beginning Project 90 was an information desk, where 
people could find information varying from climate 
change, growth to energy.

From the very beginning, Misereor and Project 90 by 
2030’s relationship was much like “a love affair”. They 
shared viewpoints on social and political analyses, and 
also the need for urgent action. Much cooperation 
between Misereor and Project 90 by 2030 took place 
on exchange visits. As time has passed, Project 90 by 

VIsIOn, MIssIOn AnD Key PrInCIPles FOreWOrD

Board members of Project 90 in 2017

our vision 
To inspire and mobilise society towards a sustainably developed 
and equitable low-carbon future.

Our MissiOn
We are a change-focused organisation. Our aim is to inspire and 
bring about significant, positive change in the way we, as humans, 
engage with earth systems and each other. 

the key PrinciPles of our work
LEADERSHIP:  
We aim to create leaders whose action inspire others to dream 
more, learn more, do more and become more. 

PRACTICAL ACTION:  
We encourage communities to take action to adapt and tackle the 
challenges they are facing. 

PARTNERSHIPS:  
Working with others, makes us stronger.

RESEARCH:  
research enables us to formulate effective  
messages and inspire action. 

ADvOCACY AND COMMUNICATION:  
Through good communication  
and effective advocacy we aim  
to raise awareness and  
influence decision makers.  

communication

advocacy

leadership

Partnerships

research

Practical
action



2030 has become more and more a very 
professional organisation when it comes to 
energy, climate change but also grassroots 
activities.  

Thanks to all workers, volunteers, staff 
members, supporters and friends who have 
joined the struggle to save our world from 
greed and ignorance - and bad weather - 
whatever this means for each one of us!!

Brenda Martin, Founding Director  
(2007-2014)
The guiding principle with regards to Project 
90 is to very seldom respond to what is 
popular, particularly when this involves pointing 
fingers. Instead, speak to those concerns and 
connections which others may well mostly 
miss, (and occasionally those that resonate) but 
always staying true to an ideal which is solidly 
grounded in drawing attention to how All of us 
is complicit and can do better than we have as a 
species thus far.

the future of Project 90
current director: lorna fuller (2014- )
Project 90 is an organisation that was ahead of the 
times – choosing a definitive name and optimistic goal 
when climate change was not fully understood. Ten 
years later, climate change is now an accepted concept 
and its huge impacts are clearly visible. From the 
Pope’s encyclical to the Paris climate deal - citizens are 
now more than ever before motivated to take action. 

The challenge for Project 90 is to remain relevant and 
innovative as other organisations start to add climate 
change issues to their agendas. Our goal of achieving 
significant change in the way we interact with the 
earth systems and each other has not changed, but 
what is very evident as we look back as part of our ten 
year review is that we must confidently build on our 
successes and act with more urgency and boldness! 

I would like to extend a big thank you to all of the team, 
the board, advisors and partners who have interacted 
and supported Project 90 over the past ten years. We 
urge you all to join us on the next leg of the journey, as 
significant change can be more easily achieved through 
collaboration and, bold and directed actions.

Glen Tyler,Current Chairperson (2017-)
I’ve been lucky to see Project 90 from various 
perspectives. I’ve been a curious onlooker as it 
first started up, hearing of their work in 2009, as a 
member of staff in 2011 and 2012, and a member of 
the board from 2016. I have always been impressed 
by Project 90’s work - initially with their ambitious 
work of creating renewable energy demonstration 
sites, and lately their role as convener in the energy 
sector of south Africa’s civil society, to name but two 
aspects. Over and above this, I have been impressed 
by the smooth administration and governance of the 
organisation. From the founder’s ability to plan and 
execute a smooth handover to the current director, 
to their diversification of their funding - I see these as 
indications of a very well run organisation. This is by no 
means a small feat in a difficult climate for non-profit 
organisations. To reach this 10 year milestone with 
so many accolades, successful projects and a strong 
and vibrant staff is an incredible achievement. It is a 
pleasure to work with the Project 90 team, and I’d like 
to extend a huge thank you to the funders of their work, 
particularly Misereor, who have seen the value in what 
Project 90 does, and the importance of providing on-
going funding.

FOreWOrD FOreWOrD

Team building 2013

Demonstration Site at Aquarium 



Where DO We COMe FrOM - Where DO We GO 
Project 90 by 2030 - Inspire. Mobilise. A low-carbon 
generation. 

Inspiration for Project 90 by 2030’s name came from 
George Monbiot’s book Heat, which called for a 90 
percent reduction in greenhouse gas emissions by 
the year 2030, if we are to avoid catastrophic effects 
on both humans and ecosystems. Project 90 by 2030 
(Project 90) aims to bring about significant change 
in how we – as south Africans - engage with earth 
systems and access and use our resources. Project 
90 aims to inspire and mobilise society towards a 
sustainably developed and equitable low-carbon 
future.

Project 90 was initiated at a time in south Africa 
when the impacts of climate change were becoming 
increasingly evident, with very few solution-focused 
local initiatives in operation in the country. By working 
in partnership with civil society and specifically 
young south Africans, civil society organisations 
and marginalised communities, Project 90 raises 
awareness about climate change and the need for a 
sustainable and just energy system. Through research, 
communication and advocacy it equips people with 
the tools and knowledge to push for appropriate 
changes and address the relevant decision makers in 
government. 

With the support of the Goedgedacht Trust and 
Misereor, Project 90 pursued its vision and brought 
together a team who share the same ethics and 
values. Over the years our way of thinking and working 
has developed and evolved - we are proud to call 
ourselves a learning organisation. During the last 10 
years our initiative (with the rather odd name) has 
matured into a respected organisation in south Africa 
- which has been described by team members as 
innovative, fun, passionate, dynamic, committed and 
resilient. 

looking ahead, as Project 90, we will persist with our 
efforts in changing south Africa - by working towards 
governance structures that have coherent national 
plans, ambitious mitigation and adaptation plans and 
provide effective platforms that ensure participation 
and transparency. Climate resilient communities, a 
just and sustainable energy transformation and young 
climate-informed leaders that advocate for these 
needed changes are part of the future we seek. 

WHere DO We COMe FrOM - WHere DO We GO? Our PrOGrAMMes

AGEH Workshop in Germany 2016

 Social entrepreneurship programme 2017

Strategic Planning 2017 Annual Planning 2012

Strategy Planning 2011

InspIratIon for 
Project 90 by 2030’s name 
came from GeorGe monbiot’s 
book Heat, wHicH called 
for a 90% reduction
in Greenhouse Gas 
emissions by the year 2030ENERGY

SAVING

Our prOGraMMes

Hiking initiative (Siyenyuka, UCT)

Mentorship programme

Playing with Solar Project 2016

Young Leaders Programme nurtures 
young south Africans to become 
conscious and environmentally aware 
leaders and decision makers in the future.

WE HAvE ADOPTED A MULTI-PRONGED APPROACH IN OUR WORK;  
WE WORK WITH THREE DIFFERENT TARGET AUDIENCES TO INFLUENCE  
DECISION MAKERS IN SOUTH AFRICA. 



Our PrOGrAMMes Our PrOGrAMMes

Community engagement 
in KwaThema 2016

Training in “Msobomvu” 2013

YouLead-Collective in 2014

 The Community Partnership Programme supports marginalised communities  
- who are struggling to access basic services while facing the harsh realities of  
the impacts of climate change - with relevant and practical solutions. 

Insulating creche in Tsakane in 2016

CSO meeting 2016

Launch of SMART 
report 2013

 The Policy and Research Programme works with civil society organisations who are 
shaping south Africa’s climate change and energy policy landscape, and address the 
south African government and decision makers. 



Playing with Solar 2017

In Cape 
town
the averaGe 
household 
income is 
r3200* Per 
month

2. Practical action 
OUR REAL PROBLEM, THEN, IS NOT OUR STRENGTH 
TODAY; IT IS RATHER THE vITAL NECESSITY OF 
ACTION TODAY TO ENSURE OUR STRENGTH 
TOMORROW. (DWIGHT D. EISENHOWER)

south Africa is striving to become a more knowledge-
based economy but the existing mineral-energy 
complex is making the move away from a resource-
based economy difficult. Also, the country still grapples 
with significant socio-economic challenges as a legacy 
of its past which remains to be addressed. 

Project 90’s engagement as a non-state actor in the 
policy-making arena is well established. We continue to 
be involved in policy submissions and other multilateral 
platforms as an interested and affected party. Our 
Practical Action work enables us to bring challenges 
that marginalised communities face every day into 
these public consultation platforms. 

According to the Department of energy, 43 percent 
of all households in south Africa experience energy 
poverty as a result of spending more than 10 percent 
of their income on energy. [As an illustration: in Cape 
Town, the average household income is r3200* per 
month, and the majority of the employed population 
are low-skilled workers]. Many of the communities we 

work with have stated the affordability of electricity as 
a problem, and often use multiple energy sources such 
as wood, coal and paraffin as means of meeting their 
energy needs. Often households need to make difficult 
choices between buying electricity or food, because they 
are unable to do both. On top of this, communities suffer 
from limited access to public services. When attempting 
to have constructive engagement with local authorities, 
residents were mostly unsuccessful. 

By engaging with community representatives through 
our practical action workshops, members of society 
without access to resources can play their part in ensuring 

Key PrInCIPles OF Our WOrK

of all households  
in south africa 
exPerience enerGy Poverty 
as a result of sPendinG 
more than 10% of their 
income on enerGy

43% 
??

Project in Msobomvu

Project 90 successfully
rolled-out solar home systems

to 270 households 
in the rural community

the five key PrinciPles of our work
1. youth leadership

2. Practical Action

3. Partnerships

4. research

5. Advocacy and Communications

1. youth leadershiP
IF YOUR ACTIONS INSPIRE OTHERS TO DREAM MORE, 
LEARN MORE DO MORE AND BECOME MORE YOU ARE 
A LEADER. (JOHN QUINCY ADAMS)

Project 90 has always placed a particular emphasis 
on investing in young south Africans and enriching 
their ability – as future leaders - to make more climate-
informed choices. In the organisation’s infancy, the 
focus of our engagement with the youth was on 
collaborative efforts to reduce the carbon footprints 
within schools. As time progressed, we saw both a 
need and an opportunity to concentrate our efforts 
on enhancing the capabilities of motivated young 
individuals through leadership development in bringing 
about sustained, low-carbon change. Our endeavours in 
the youth development space are specifically oriented 
towards building the leadership capacity of select 
young motivated south Africans. Over the past two 
years, the young leaders team have been implementing 
the Playing with solar project with Western Cape 
schools. The project sees young participants gain 
practical skills and knowledge on solar energy 
through solar installation site visits and the 

construction of a solar charging unit. The project also 
creates opportunities for the participants to speak 
publicly about their involvement and share their newly 
gained ‘solar knowledge’. A new leadership-building 
dimension to the project was introduced two years ago 
through a partnership with the siyenyuka initiative at 
the university of Cape Town which sees Project 90’s 
young leaders tackle new challenges and experience 
(often for the first time) what nature in the Western 
Cape has to offer. Through the organised hikes the 
young leaders also have the opportunity to engage 
with young university students to exchange ideas and 
advice. Our focus on leadership has also seen us forge a 
new partnership with the President’s Award 
in 2017 which will see our young leaders 
gain an internationally recognised 
leadership award.
By Hin Wah Li



south Africa we work with schools, educators, other 
youth organisations and universities, and also private 
sector initiatives that support our project activities. 
Our community work is built around the principle 
of partnership by working closely with community 
members but also decision makers to identify solutions 
for energy challenges. Our work has seen us partner 
with organisations such as the johannesburg Zoo and 
the Durban Botanic Gardens to demonstrate alternative 
energy solutions to the public.   
By Iago Davids

4. research
NO RESEARCH WITHOUT ACTION, NO ACTION 
WITHOUT RESEARCH. (KURT LEWIN)

The research that Project 90 has undertaken has 
varied in timeframes and in scope. short term, ad hoc, 
information gathering sessions have provided a factual 
basis for articles, fact sheets, presentations and policy 
submissions. longer term studies and projects have 
led to the production of published material on specific 
relevant topics. 

A number of these studies, such as the sMArT 
electricity report 2013, have been collaborative in 
nature, often with the help of partners in the eGsA 
network in the context of such studies, the type of work 
has usually been a combination of desktop research 
and interviews with relevant stakeholders. With respect 
to our community-based programmes, research has 
also involved practical experimentation with different 

technologies and systems, followed by monitoring 
processes. The purpose of research is to provide a 
sound foundation for analysis and opinions, which are 
then communicated and shared to our audience or 
used in our advocacy efforts. 

The energy sector Transformation in south Africa study 
compiled earlier this year inquired into the status quo of 
energy in south Africa and how it could be improved. The 
report included inputs from a wide range of civil society 
voices, and made specific policy recommendations 
in terms of national energy planning. some of the 
suggestions are being taken up in our ongoing work 
towards a just energy Transition in south Africa. 
By Richard Halsey

Research Project on energy 
transformation in South Africa

Energy transformation workshop

good governance in south Africa.  
Community representatives learn 
about how best to engage with local 
authorities, but also how to implement 
and make use of cost-effective 
interventions to improve their quality 
of life, thereby slowly closing the gap 
between the haves and have-nots. 

As part of a Misereor funded project, 
Project 90 successfully rolled-out solar 
home systems to 270 households in 
the rural community Msobomvu in the 
eastern Cape which previously had no 
electricity and now has access to lighting and power to 
charge mobile phones. In addition, rainwater harvesting 
tanks and food gardens created using the principles of 
permaculture in small scale agriculture were implemented 
in all homesteads in cooperation with the community.

In the eu funded energy sMArT Citizens in Action 
project we supported eight communities in four provinces 
in dealing with their daily energy challenges. 

The project offered the communities knowledge related 
to the energy situation in south Africa, in particular, in 
relation to their municipalities, and on how to take action 
and engage with local government. Communities also 
learned about practical alternative energy solutions they 
can use in their homes. At the same time, the project 
gathered vital data on the energy situation on the ground 
and the communities’ needs and concerns, which will be 
invaluable for future energy planning in south Africa. 

Through practical action communities are able to see 
tangible benefits which carries far more weight than 
theory-oriented workshops and discussions. The inclusion 
of a practical component in all engagement efforts allow 
for communities to observe the change for themselves, 
and thus creating improved support for implementing 
interventions in their homes and community.  
By Thando Lukuko

3. PartnershiPs
IF YOU WANT TO GO QUICKLY, GO ALONE.  
IF YOU WANT TO GO FAR, GO TOGETHER.  
(AFRICAN PROvERB)  

Project 90 has always been seen as an organisation that 
brings people together. 

We are looking to unite visions and channel various civil 
society voices in an attempt to address (in an inclusive 
manner) the pressing policy concerns that plague the 
environmental and energy spheres in south Africa. 

The policy team is aiming to partner with all major 
stakeholders; government – through our participation in 
their meetings (nCCC, working groups etc.), contributing 
to legislation drafting and commentary, CsOs – through 
joint statements, attending and organising meetings, 
information sharing and working on research projects, 
and other stakeholders such as organised labour or 
private sector – through information sharing, attending 
meetings and planning events.

Partnerships in policy work strengthen the impact 
of the messages that could effect change within the 
environmental and energy sectors. Miscommunication 
and perceived impasses exacerbated by fighting 
amongst stakeholders has paralysed progress in this 
sphere. Our main objective has always been to bring 
the stakeholders to the table to progressively overcome 
these hurdles and misunderstandings.

Partnership is also one of the core principles of our 
other areas of work. To create young leaders in

Energy Transformation Workshop 2017



Key PArTnersHIPs OVer Ten yeArs

5. advocacy and 
COMMuniCaTiOns
ADvOCACY - TO CHANGE “WHAT IS” INTO  
“WHAT SHOULD BE”. (ANONYMOUS)

Project 90 was conceived at a time in south Africa 
where there was a great demand for climate 
change knowledge – and for the first few years the 
organisation’s efforts were very much geared towards 
disseminating climate change knowledge. A few years 
down the line, it became clear to us that with growing 
climate change awareness, there was now a (growing) 
appetite for actions and tools of actions – and this 
remains the case in 2017. 

But over and above creating tools for action – what 
else can we do as an organisation in inspiring and 
mobilising a low-carbon generation in south Africa? We 
asked ourselves the question: how can we, as a small 
organisation, amplify our voice and make ourselves 
heard? For a number of years, Project 90 has been 
participating and coordinating civil society discussions 
and efforts in the energy arena (as the secretariat 
of energy Governance south Africa and the south 
Africa Climate Action network initiatives), as part of 
our approach in building our knowledge of the south 
African energy landscape. Fast forward to 2016, we 
saw opportunities to turn our knowledge into action: in 

instigating collaborative exercises with south African 
civil society organisations to develop joint statements 
and calls to action directed at the national government 
at critical energy policy junctures. 2016 Also presented 
an opportunity for Project 90 to convey civil society’s 
position on energy issues, with one of our team, Happy 
Khambule, being selected as a civil society representative 
to be part of the country’s official delegation to attend 
the international climate change negotiation conference 
(COP22). We endeavour to continue to leverage our 
unique position – bridging the gap between civil society 
and government – in bringing about a just and equitable 
energy transition in south Africa.  
By Hin Wah Li

key PartnershiPs over ten years

MisereOr FunDinG 
Mix FOr 10 years
MISEREOR CORE           

MISEREOR PROJECTS

OxFAM UNIvERSITY OF CAPE 
TOWN - ENERGY RESEARCH 
INSTITUTE (UCT ERC)

ACTION 2015 EUROPEAN  
UNION

BREAD FOR THE WORLD FOREIGN & 
COMMONWEALTH 
OFFICE (FCO)

UNIvERSITY OF CAPE 
TOWN EESI

CLIMATE ACTION  
NETWORK INTER- 
NATIONAL (CAN FELLOW)

INSTITUTE FOR 
DEMOCRATIC 
ALTERNATIvES SOUTH 
AFRICA (IDASA)

FRIEDRICH EBERT 
STIFTUNG (FES)

FOUNDATION FOR 
HUMAN RIGHTS (FHR)

WORLD RESEARCH 
INSTITUTE (WRI)

SWEDISH RENEWABLE 
ENERGY ORGANISATION 
(SERO)

INTERNATIONAL 
DEvELOPMENT RESEARCH 
CENTRE (IDRC) 

HUMAN SCIENCES 
RESEARCH 
COUNCIL (HSRC)

Power UP

Solutions for a just energy transition

Action	  2015
Bread	   for	  the	  world

CAN	  fellow

European	  Union

FCO

FES

FHR

HSRC

Idasa

IDRC

Oxfam

SERO

UCT

WRI

Action	  2015 Bread	   for	  the	  world CAN	  fellow European	  Union FCO FES FHR HSRC Idasa IDRC Oxfam SERO UCT WRIother fundinG Partners



faces of Project 90  

Thank you to everyone who 
contributed their time, energy and 
love to this wonderful organisation. 



sTAFF AnD FrIenDs ABOuT PrOjeCT 90 sTAFF AnD FrIenDs ABOuT PrOjeCT 90

staff and friends of the 
orGanisation about the last 

10 years at Project 90

what were key learnings during your time with Project 90:

a.  An organisation does not have to be large in order to make an impact. Through focused 

definition of desired outcomes and impact, coupled with strategic resourcing partnerships, a lot 

can be achieved at the community level.

b.  Working in silos is not conducive to effective organisational outcomes. As a small organisation, 

we need to support each other towards a common goal.

c.  I learnt that being fair is important. everyone is equal - from the administrator to the director. 

Although there can be hierarchy within an organisation, everyone must be valued and treated 

equally. 

d.  Clear and strong communication channels need to be identified at the onset of the projects in 

order to facilitate discussions and for issues to be addressed promptly.

e.  The project in Msobomvu: Teach people to stand on their own two feet and fend for 

themselves.

f.  Of all the projects I was involved with, the greatest success was achieved by bringing  

together large and diverse groups of people in a constructive  

way, and in particular using a strengths-based approach  

to achieve transformative action.

where do you think Project 90 should be heading in order 

to continue to stand out and make an impact in south 

africa?

a.  Well, Project 90 stands for changing our lifestyles by 

90% by the year 2030. especially with our water crisis, 

people want to change their behaviour but don’t know 

how... provide information to people on how to live 

lightly on our planet. Focus on water as that is very 

topical at the moment. 

b.  While all three target groups are relevant and have 

a critical part to play in creating a low-carbon 

generation in south Africa, perhaps we should explore 

opportunities that will consolidate our efforts e.g. in 

projects that include elements of all our areas of work 

- community engagement, policy and research and 

youth engagement work.

c.  strengthen our capacity to be the bridge between 

society, the private and public sectors. Our convening 

power allows us to be able to play a mediation role 

between multiple stakeholders. 

highlights and achievements at Project 90:
a.  The achievement of taking in young employees and capacitating them and nurturing them into brilliant young people who will make a huge difference in this world! 
b.  The production of policy-relevant content such as during the IrP 2010, InDC development and its partnership with stakeholders; as well as Project 90’s policy work on nersA issues.

c.   The youth Forum! What an amazing opportunity for those young people! It was life changing for many of them, I still follow them on Facebook, and they are such memorable youth. look at Happy – he came from the forum too. It was an amazing mix of diversity and backgrounds and the project had a strong effect on them. The age group I think was 16-20 and it worked well. stephen was a brilliant facilitator, full of information and keen to share his values. Dan was amazing too. I would do that again!!! especially as a retreat – where they were fully engaged.

d.  Putting climate change on the map through demonstration projects. Monkey see, monkey do. 

e.  Developing resilience to weather the ‘lack of sustainable funding’ storm.

f.  Developing young leaders from within the organisation and outside the organisation (the clubs mentors are a great example of this).

g.  Achieving a high evaluation score at the end of the Msobomvu project, and having a very successful exit strategy. 

what makes Project 90 unique and stand out?
a.  We do not just follow where 

the wind blows, we try to 
get a holistic view of any 
situation and make well-
informed decisions on our 
actions.

b.  Project 90’s ability to pull 
organisations in an often 
fractious sector (Climate 
and energy) together.

c.  Project 90 is a 

dynamic mixture of 

diverse personalities 

and expertise. We 

also work in the area 

of climate change and 

energy – that is very 

unique, and having 

target groups of youth, 

policy and advocacy.

d.  Odd name, good people.

if you were to describe Project 90 as a person 

 – how would you describe that person?

a.  That person would be the master of disguise! 

Think Face from the A-Team! Taking on the 

different roles needed to find success. At their 

core the person would have solid values for 

justice, and equity, and can adapt easily to their 

surroundings. They are a team player, ensuring 

that whatever profits them, profits others and the 

climate. Also a can-do person, always ready to do 

what needs to be done.

b.  A person who is dedicated to what they do, 

ethical and likes working with others.

c.  A young dynamic and committed professional 

who has had a number of years of work 

experience and is eager to continue to put that 

experience into identifying new opportunities and 

avenues in bringing about the change they want 

to see.



OFFICe lIFe AT PrOjeCT 90 OFFICe lIFe AT PrOjeCT 90 

Project 90 lunch

Keep it Bag

Some of our mentors

office life at Project 90  
For Heritage Week in 2016 Project 90 walked the talk and 
cooked up a low carbon braai at the office. We took up 
the challenge and tried to source as many ingredients as 
possible from local suppliers. We baked a snoek in the 
Weber, made a potato dish which was rustled up with 
produce from a local organic shop; we paired the meal 
with a colourful salad, along with home-grown mint and 
strawberry-infused sparkling water. We even cooked a 
chocolate surprise in our Keep It Bag. low-carbon braais 
are possible and we challenged Capetonians to take up 
the challenge for Heritage Day.  
By Natalie Fahy

Project 90’s birthday and Mandela Day both fall in 
the month july. For Project 90’s 7th birthday in 2014, 
the team ventured to the banks of liesbeek river on 
possibly one of the most stormy and windy days in Cape 
Town that winter to pick up litter. We were kitted out 
with our gumboots, old jeans, rain jackets and gloves and 
made our way along the river bank. We collected bags 
full of cool drink bottles, chip packets, old mattresses 
and even one suitcase. We rounded off our Mandela Day 
efforts with a warming and celebratory cup of coffee, 
hot chocolate and delicious cake!  
By Hin Wah Li

The Keep It Bag initiative is one of Project 90 by 2030’s 
customised solutions to address energy poverty in 
marginalised communities. The Keep It Bag offers a low-
cost, low-tech, clean energy solution to improve energy 
efficiency. At our office, the Keep It Bag has provided 
a practical (and very delicious to boot) solution to the 
problem of how to increase and improve office comradery. 
each staff member contributes to the purchase of 
groceries that are then used to prepare our vegetarian 
lunches in the Keep It Bag. eating together has brought 
a spirit of warmth and pleasantness to the office, whilst 
keeping up with our own ideals of practicing a low-carbon 
lifestyle. At the same time, pooling our contributions and 
cooking for the whole team has helped to reduce lunch 
costs for individual staff while ensuring a scrumptious and 
nutritious meal for the day. 
By Jackie Rispel 

Low carbon braai 2016

River clean up 2014

Geyser blanket installation
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